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SKILLS UP – PROBLEMS OR 

POSSIBILITIES?



Foreigners in Finland 1990 – 2015 



QUESTIONS:::

 1. WHAT IS PRIOR LEARNING – (competences, skills, knowledge)? 
How to describe and define what it means in different cultures? 
What are the right terms to describe ”what kind of skills you have” 
in different languages? 

 2. How to define PRIOR LEARNIG? 

 3. Why to recognize prior learning? For what purpose it is 
necessary?

 4. How and with what methods and tools prior learning is 
recognised?

 5. When RPL is worth doing? 

 6. What kind of competences should teachers and counsellors
(validationd providers) have in RPL of immigrants? 

 7. What kind of documentations is needed for validation?

 8. How RPL documentation can be used later on?  



KNOWLEDGE, SKILLS AND COMPETENCES OF IMMIGRANTS

- Comparison between two different working cultures



3. RPL - different viewpoints?

 1. National economy – to speed up access to training 
as well as entry to working

 2. Working life - Competences and skills required in 

working life – recruitment situations

 3. Education system - Credit given for acknowledged 
prior learning – saves resources of the education 

providers and shortens the time necessary to 

complete a programme

 4. Empowerment of the individual – personal viewpoint



Immigrants in Finland – Objectives of 

integration training

The objective is to support the pupils’ balanced 

development and integration into Finnish society 

and to give them the necessary skills to enable 

them to attend basic education. 

The education takes into consideration the fact 

that pupils are different in terms of age, learning 

capabilities and background







European Credit System for Vocational Education and Training (ECVET) is 

a technical framework for the transfer, recognition and, where appropriate, 

accumulation of individuals’ learning outcomes with a view to achieving a 

qualification.
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Recognition of foreign qualifications in Finland

 Recognition of qualifications refers to a decision 

 on the types of eligibility that a foreign qualification provides when applying for a job or a 
place of study. 

 Responsibility for recognition of qualifications rests with 

 the Finnish National Board of Education (FNBE), 

 a field-specific authority, 

 an employer, 

 a higher education institution 

 some other educational institution

depending on the purpose for which recognition is applied

 The Finnish National Board of Education decides on the eligibility conferred by foreign 
qualifications

 for posts in Finland for which a higher education degree of a certain education is required.



Field-specific authorities decide on granting the 

right to practise a profession or use a 

professional title
 For instance, decisions on health care and social welfare 

professions are made by the National Supervisory Authority for 

Welfare and Health, Valvira (www.valvira.fi).

Private sector employers generally assess the competence conferred 

by a foreign qualification themselves when deciding on employee 

recruitment.

Higher education institutions and other educational institutions decide 

on the eligibility that foreign qualifications give for further studies in 

Finland and on recognition of studies completed abroad towards a 

qualification to be completed in Finland. 

http://www.valvira.fi/


Tools for Recognising Competences

Competence can be recognised in various 
ways. 

Usually, at least few different methods are being 
used at the same time. 

Means and methods depend on your 
educational and employment background. 

Methods are different in for example in 
engineering and social services.



There are many tools …

Self-evaluation  LANGUAGE – SELFASSESSMENT SKILLS? 

Your own view of your competence. Self-evaluation 
can be for instance a form, which you fill in so that you 
can evaluate the level of your own skills on a scale 
from 1 to 5. 

Self-evaluation can also be a text about your own 
competence, written by you. Self-evaluation is often 
used as a basis for other methods of evaluation. Self-
evaluation is like a mirror which shows your own view 
on your competence and how you operate in “real-
life” situations  



Professional interview/dialogue LANGUAGE – EDUCATIONAL 

BACKGROUND – CULTURESPESIFIC COMPETENCES – DIFFERENT 

CULTURE ENVIRONMENT/WORKING LIFE/EDUCATION SYSTEM

 A conversation between colleagues that seeks to 

demonstrate how well two people that share the same 

profession understand each other professionally. This method 

is often used as a part of an interview. The conversation also 

shows how fluently the professional terminology is used. 



Tools and methods …. 

 Authentic or simulated working LANGUAGE –

CULTURESPESIFIC COMPETENCES – DIFFERENT 

CULTURE ENVIRONMENT/WORKING 

LIFE/EDUCATION SYSTEM

You work in an authentic workplace in your 

own professional field.  



Professional portfolio LANGUAGE – EDUCATIONAL BACKGROUND 

– CULTURESPESIFIC COMPETENCES – DIFFERENT CULTURE 

ENVIRONMENT/WORKING LIFE/EDUCATION SYSTEM

 A collection of work you have done and your own evaluation 

on how you have succeeded. The portfolio is compact and 

represents your competence through demonstrations of 

skill/work samples. The samples can be both from your “real” 

work and from your study-related work. 

 The portfolio always includes your curriculum vitae (CV). The 

portfolio is a good method for recognizing competence, if 

you have a considerable amount of work samples. 



Tools…. 

Written assignment/tasks LANGUAGE – EDUCATION 

BACKGROUND – CULTURESPESIFIC COMPETENCES – DIFFERENT 

CULTURE ENVIRONMENT/WORKING LIFE/EDUCATION SYSTEM

 Are normally directly linked to your own own work tasks. A 

written task could be for example: tell how the copyrights of the 

production were handled or make a report of a certain project. 

Different exam-like tasks are possible too. Those could be for 

example questions related to safety at work. 

When recognizing the competence of immigrants, an oral 

exam could be a better option than a written one. 



Interaction and team work LANGUAGE – EDUCATION 

BACKGROUND – CULTURESPESIFIC COMPETENCES –

DIFFERENT CULTURE ENVIRONMENT/WORKING 

LIFE/EDUCATION SYSTEM

Good methods for recognizing skills in problem-

solving for example by giving participants a task 

that they need to solve. A part of the same task 

could be making a presentation about how the 

solution was reached. 



Tools

Practical work EDUCATIONAL BACKGROUND –

CULTURESPESIFIC COMPETENCES – DIFFERENT CULTURE 

ENVIRONMENT/WORKING LIFE/EDUCATION SYSTEM

Can be doing something, reading, searching for 

information, or planning a work task. It can be done 

alone or in a group. The work can be done under 

supervision, or independently. Evaluation can also be 

done in peer groups. 



Use of pictures CULTURESPESIFIC COMPETENCES –

DIFFERENT CULTURE ENVIRONMENT/WORKING LIFE

Suits well in situations, where language skills 

are not needed and professional 

background is recognized through pictures. 

In this way, it is possible to proceed to more 

and more precise pictures about profession. 

The method can also be used in clarifying 

the educational background. 





Tools

Internet-based work and assessment 

CULTURESPESIFIC COMPETENCES – DIFFERENT 

CULTURE ENVIRONMENT/WORKING 

LIFE/EDUCATION SYSTEM

A quick way to recognize competence for 

example in mapping your digital skills. 



Peer evaluation CULTURESPESIFIC COMPETENCES –

DIFFERENT CULTURE ENVIRONMENT/WORKING 

LIFE/EDUCATION SYSTEM

Can be a part of any method of evaluation. In a 

peer evaluation, peers evaluate each others' input 

and working methods when doing the same task. 



Virtual reality and augmented reality 

applications – DIFFERENT CULTURE 

ENVIRONMENT/WORKING LIFE?

A quick way to recognize 

competences 



Tools… 

Mind map LANGUAGE – CULTURAL DIFFERENCES ?

 A mind map is a graphic presentation about a certain subject. 

A mind map is not a detailed description of everything 

associated with the subject, but consists of keywords. 

(pictures?)

 Based on the keywords, it is possible to evaluate the skills to 

perceive the subject as a whole. When evaluating a mind 

map, attention is paid to on how extensively the subject is 

presented. Mind maps can be combined with other methods 

of evaluation. 



What about tacit knowledge? 
 Example: 

 Story in Vocational Training Institute, Salpaus Further Education

 Hotel, Restaurant and Catering Services:



Competences of validation providers

 Ability to interpret different ways of acting both from the viewpoint of 

individual and culture

 Knowledge of different competence requirements in different fields (in 

preparatory and integration training)

 Ability to use plain language when informing about Finnish culture, 

working life and educational system – methods of alternative

communication (pictures, sings, symbols, examples, stories)

 Knowledge of different tools and methods of RPL (narrative methods, 

portfolio, use of new technology for example VR and adaptation of 

these methods for the target group



Competences needed in RPL of 

immigrants

Ability to recognize how you understand the
concept of learning (skills and 
competences)

Understanding the interpretation of  
competences in different cultures

Cultural sensitivity in test situations

Skills of multicultural counselling

Understandind the impact of poor
language skills in different counselling and 
recognitions situations



QUALITY OF VALIDATION 
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What is your point of view? 



HOW TO RECOGNISE PRIOR LEARNING 

OF IMMIGRANTS IN THE WORKPLACE

 Some good examples and practices you know?

 New ideas?

 How to recognise informal and nonformal learning?

 Resources? Enough knowledge and training for 

validation? 


