
Guidelines for evaluative talks 
 
 
 

Please consider the following questions as a suggestion and not a requirement! 
 
 
Inventory: 

 Did you understand the task? 

 Were you lacking important information? Would you like to get additional 
information? And if so, what? 

 How do you feel now that you have finished your work? 

 Were there things that were new or surprising to you? And if so, what? 

 How did you approach this task? What ideas did you have? 

 What did you do? What is your opinion? 

 How do you want to solve the task? How many ideas did you have? 
What were they? 

 What in your opinion was difficult about the task? What was new for you? 
What made you feel uncertain? 

 What decisions did you have to make? 

 Why did you go for your chosen solution? 
 
Interpretation of results: 

 What were your key work results to date? 

 Do the results agree with the tasks assigned to you? How do you 
evaluate the work results? 

 What aspect of the work was particularly fun for you? 

 What worked out particularly well? 

 What mistakes or wrong turns occurred? 

 How were you able to salvage / correct? 

 What would you do differently next time? What can you still improve? 

 What still remains unclear? What more do you want to know? 
 
Learning yield: 

 Where were you able record your success(es)? 

 What were you able to learn from this? 

 How did you acquire the necessary knowledge? 

 What questions are still open? 

 Where did you encounter difficulties during the learning process? 

 Where do you feel insecure now? 
 
Planning: 

 What do you want to do in the next task? 

 How you could proceed in the future so that your learning endeavours 
will be more effective? 

 What are your future goals? 

 How will you achieve them? 
 What support do you need? 


